Sacramento County Grand Jury June 30, 2003

Recommendations for Improving Public
Water Districts Accountability

| ssue

The Grand Jury received severa complaints about managers and directors of the public water
digtricts serving the residents of Sacramento County. In addition, the Sacramento Bee
published newspaper articles and |etters to the editor regarding various abuses found within
somedigtricts. Asaresult, the Grand Jury decided to selectively investigate autonomous water
didricts.

Method of I nvestigation

Newspaper articles and letters to the editor

January 8, 2003 Grand Jury letter to eight water districts requesting specific information
regarding their fiscal operations

Team vigtsto each of eight water districts requesting further information

March 20, 2003 Grand Jury letter requesting copies of information provided to the
Sacramento Bee

Analysis of water digtrict responses

Mesting with the Sacramento County Director of Finance

Water Purveyors, areport of the Sacramento County Department of Finance
Mestings with district managers and board members of selected water districts

Background and Facts

From the Water Purveyors report:

“Water for domestic, incidental and irrigation usesis supplied by 25 different purveyorsthet are
badcadly classfied into 5 different categories. dependent water ditricts, autonomous water
digtricts (which are independent specid didtricts), cities, private, and mutua water companies.
The operationd structure among water agenciesisvery smilar. Each generdly has a system of
wells or surface water source and distribution system designed to serve the needs of the service
area.”
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The Grand Jury focused only on independent specid water didtricts.

“Autonomous Water Didricts
Thereare ... (various) types of autonomous water digtricts in Sacramento County: irrigation
digtricts, ..., community service digtricts, and County water digtricts.

[rrigation Didricts

There are 4 irrigation didtricts located partidly or wholly in Sacramento County. They include
Carmichael Water Didtrict, Fair Oaks Water Didtrict, Citrus Heights Irrigation Didtrict, and Galt
Irrigation Didrict. The enabling legidation for irrigation digtrictsis found in Section 20500 et
seq. of the Water Code (Cdifornialrrigation Didtrict Act).

Community Services Didricts

The San Juan Suburban Community Services Didtrict provides retail and wholesale water to the
northeastern sector of Sacramento County. Rancho Murieta Community Services Digtrict
providesits own water system. Water is taken from the Cosumes River, is stored, treated and
reclamed for irrigation.

County Water Didricts

Five county water digtricts were formed pursuant to the Cdifornia Water Didtrict Act (Water
Code Section 30000 et seq.). They are the Northridge Water Didtrict, Arcade Water Didtrict
(consolidated into Sacramento Suburban Water Didtrict on February 1, 2002), Florin County
Water Didtrict, Del Paso Manor County Water Didtrict, and the Rio Linda Water Didtrict.

The name ‘ county water digtrict’ isamisnomer because it implies a dependent didtrict of the
county government. However, dl are completely autonomous with eected governing bodies.”

The eight autonomous water digtricts selected for investigation by the Grand Jury are as follows:

Carmichad Water Didtrict

Fair Oaks Water Digtrict

Citrus Heights Water Didtrict

San Juan Water Didtrict

Sacramento Suburban Water Digtrict

Forin County Water Didtrict

Dd Paso Manor Water Didtrict

Rio Linda/Elverta Community Water Didrict

38



Sacramento County Grand Jury June 30, 2003

On January 8, 2003, the Grand Jury sent aletter to each of these digtricts requesting the
following specific information on their fisca operations:

1.

2.

o U

Does your digtrict have written policies on staff travel? Please provide a copy of that
policy.

Who has the responsibility to audit travel records to assure compliance with those
policies?

How are didtrict directors compensated for time spent on digtrict business? Please
include forms of compensation other than cash, i.e., medls, use of vehicles, etc.

What authority determines which water digtrict industry conferences directors will
attend? When more than one director attends a conference, what judtification is needed
to provide for more than one participant?

What practices exist for directors travel? Please provide a copy.

When wasthe last travel audit performed on your didtrict? Please provide a copy of
that audit.

Are directors attending water industry conferences required to submit reports to the
water digtrict? Isthe report written or ora? Isthe item placed on the district’ s meeting
agenda?

What isthe digtrict’s policy on the acceptance of gifts by digtrict directors and staff
personnel? Please provide a copy of the policy.

What isthe didtrict’s policy on the payment of overtime to management personnd ?
Please provide a copy of that palicy.

After reviewing the responses, Grand Jurors interviewed the generd managers and/or directors
to dicit additiond information. The following isasummary of what the Grand Jury found:

Carmichael Water District

Carmichad Water Didrict is an urban water supply serving 11,063 customersin the Carmichadl
areawith a population of 40,000 in a6 square mile area. Water sourcesinclude 9 ground
water wels (37%) and surface water supplied from the American River (63%). The average
monthly rate for unlimited water is $39.80 for one connection of a2 acre or less. The digtrict’s
operating budget for 2002-2003 is $7.9 million. The generd manager’sannud saary is
$100,614 and the assistant manager’s annud saary is $82,000.

The digtrict’ s written response to questions by the Grand Jury:

1.

2.
3.

Carmichad Water Didtrict has awritten travel policy for staff and the board of directors
(Policy #4080).

The digtrict’s Finance Office reviews travel recelpts and expense reports.

Board members receive $144.70 per meeting with a maximum of 10 meetings per
month. In 2001, compensation for board members varied from $2,459 to $8,826,
including travel reimbursements for conference attendance. Board members do not
receive fringe or retirement benefits.
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4. Theboard of directorsannudly reviews alist of water industry conferences and training
seminars and gpproves attendance of them at a public board meeting. Meetings not
previoudy reviewed are placed on the board’ s agenda of aregularly scheduled meeting.

5. Board members are required to follow Policy #4080, which includes a“ Conference
Expense Policy,” adopted on September 2, 1986 requiring awritten or ord report be
made to the board a a public mesting.

6. Thedidrict has no separate travel audit, but includes travel as part of the generd annud

audit.

Board members are required to follow Policy #4080.

8. Thedidrict hasaconflict of interest policy for employees (Policy #2170); board
members are not pecificdly mentioned in the policy. The omisson isto be remedied
and included in Policy #2170.

9. Management employees do not receive overtime pay. However, they receive
“adminidrative leave’ of one day per month as compensation for hours worked in
excess of 40 hours per week (Policy #2040).

~

It appears that Carmichadl Water Didtrict has well defined travel policies and financia oversight.
The board of directors meets twice a month and is actively involved in the water industry.

There gppears to be no persona use of digtrict funds. The district does not use credit cards and
has established accounts with its vendors.

Fair Oaks Water District

Fair Oaks Water Didtrict is a medium-gzed water digtrict within Sacramento County. Although
referred to as an irrigation didtrict, it's actualy an urban water supplier serving 39,191
customersin the Fair Oaks and Orangevae areas. Its service areais 9.45 sguare miles and the
source is primarily surface water from the American River and 7 ground water wells. The
digtrict purchases treated water from San Juan Suburban Water Didtrict. The average monthly
residentia rate for one connection and unlimited water is $35.83. The digtrict’s operating budget
IS $6,963,900.00. The genera manager’s annual salary is $160,551.14.

The didtrict’ s written response to questions by the Grand Jury:

1. Fair Oaks Water District has awritten travel policy for saff and the board of directors
(Policy # 2060 and Policy #2070).

2. Thedigtrict manager, accounts payable, and controller audit the travel receipts and
expense reports. Accounts Payable is responsgible for reviewing expense
reimbursement forms and credit card statements for recel pt documentation and business
purpose.

3. Board members recaive $100 per meeting with a maximum of one meeting per day and
10 mestings per month. 1n 2001, compensation for board members varied from
$3,385.42 to $6,200.00, which included travel reimbursements for conference
attendance. Board members do not receive fringe or retirement benefits.

4. According to Policy #2070, the board authorizes travel for the genera manager; the
genera manager authorizes trave for the didrict saff.
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5. Some board members are committee members of various water associations and attend
more meetings than other board members.

6. Thedidrict controller audits al travel expense clams. Receipts are required for dl
travel related expenses; in addition, credit cards are issued to board members and
charges must be verified each month.

7. After attending water association meetings, board members are required to report back
a the next mesting

8. Board members are prohibited from accepting gifts by the district’ s Business Ethics and
Conduct Policy.

9. Didtrict managers do not work overtime and are expected to complete al necessary
duties.

Minutes of the board meetings indicate they meet monthly. They have policies and procedures
addressing staff and management conduct that are updated frequently. Board members are
activein regiond and nationd associations.

CitrusHeights Water District

The Citrus Heights Water Didtrict covers 12.16 square miles and serves a population of
65,135. It has 19,118 service connections. The district provides 17,000-acre feet of treated
surface water from the Suburban Community Services Digtrict and 2296 acre feet of ground
water from 3wells. The average monthly rate is $21.67. The 2002-2003 operating budget is
$5,611,925 and the capital budget is $3,565,689. The general manager’s annud sdary is
$122,280. The board of directors consists of 3 members serving 4-year terms.

The digrict’ s written regponse to questions by the Grand Jury:

1. Citrus Heights Water Didtrict has awritten policy on travel that gppliesto both directors

and officers. Travel islimited to education and training functions that are beneficid to

the didrict. Within those limits, board members attend mestings of their choosing. The

board must approve attendance to out-of-region mestings.

The digtrict’ streasurer is respongible for auditing travel records.

3. Eachdirector receives $127.33 per diem with amaximum of 10 days per caendar

month.

Directors determine their need to attend specific conferences.

Trave by air, train or busis permitted and shall not exceed or is rembursed beyond the

cost of an unrestricted round trip coach air fare plus associated ground transportation

and parking expenses.

6. Thelast audit was performed in January 2003.

7. Written or verbal reports on conferences attended are required to be presented at
public mestings.

8. Policy isconsgtent with sandards of the Fair Politica Practices Commission.

9. Management is consdered “exempt” and is not entitled to overtime pay.

N
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San Juan Water Digtrict

San Juan Water Didtrict serves eastern Sacramento County and western Placer County.

It sells wholesdle water to Fair Oaks Water Didtrict, Citrus Heights Didtrict, Orangevae Water
Didtrict and to the City of Folsom. The digtrict supplies water to gpproximately 160,350
customersin the northeast arealincluding Orangevae, Citrus Heights, Fair Oaks and South
Placer County and the City of Folsom. Its service areais 46.6 square miles, with 33,000 acre
feet of water rights, a 24,000 acre feet contract with the Bureau of Reclamation, and a 25,000
acre feet contract with Placer County Water Agency. The average monthly gravity rateis
$36.66. In April 2003, the cost increased by 8 percent and in June 2003, an additional 12
percent increase was scheduled. The ditrict’s operating budget is $9,517,839. The generd
manager’ s annual salary is $127,000 and the assistant manager’ s annud sdary is $111,000.

The digrict’ s written response to questions from the Grand Jury:

1. San Juan Water Didtrict has written policies for travel for saff and the board of
directors. Reimbursement for use of persond vehiclesis limited to a 200-mile radius of
the digtrict. Beyond that, travel reimbursement may not exceed the cost of the
equivaent round-trip airfare to the same destination, except as gpproved by the genera
manager for a specific trip (Policy, Chapter Eleven 11.1).

2. The department manager to the generd manager gpproves travel reimbursement
expenses submitted with an expense report and appropriate receipts. Travel/hotel
expenses are reimbursed by statement or receipt. Meds are reimbursed at per diem
rates.

3. Board members receive $100 per meeting, with amaximum of 10 meetings per month.
In 2001, compensation for board members varied from $4,200 to $6,877, including
travel rembursements for conference attendance. Board members do not receive fringe
or retirement benefits. If they usether private car, board members are reimbursed for
mileage. Board members do not use didtrict cars.

4. Theboard of directors authorizes conference attendance through Resolution
92-04.

5. Theboard of directors complies with Chapter 11 of the digtrict’s policy manua
regarding “Employee Business Expenses.” In addition, Resolution 92-04 authorizes
conference attendance.

6. Thedidrict does not have a specific process for auditing travel other than the annua
audit and the policy requirements which require the financia office to review employee
expenses.

7. Board members are not required to submit written reports, but oral reports are given at
regularly scheduled board mesetings. The board of directorsis currently reviewing a
revison of policies about conference and workshop reporting.

8. Thedidrict isbound by the Fair Political Practices law, whichisincorporated into its
policy regarding “ Standards of Conduct and Employee Discipline.”
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9. Payment of overtimeis not dlowed for management personnd. Thereisaprogram
termed “pay for performance’ available to management, supervisory, confidentia, and
professona employees. It isayearly incentive program which has the potentia of being
abonus of up to 10 percent of base wages for the assistant general manager,
supervisors, confidentid and professond employees. The generd manager’ sbonusis
determined by the board of directors.

An area of Grand Jury concern is employee retirement. The didtrict pays the entire cost for al
regular employees. Retirement is computed on the highest earning year and is based on three
percent at age 60 as of September 2002. These figures represent an increase of 50 percent
over the previous policy of two percent at age 55 and will cost the digtrict gpproximately
$450,000 the first year.

Sacramento Suburban Water District

The Sacramento Suburban Water Didtrict was formed in February 2003 with the consolidation
of Northridge Water Didtrict and Arcade Water Didtrict. 1t covers 36 square miles, servesa
population of 180,000, and has 46,000 customers. The digtrict has rights to 26,064-acre feet
from the City of Sacramento water entitlement and has a contract with Placer County Water
Agency to purchase up to 29,000 additiona acre-feet of surface water per year. 1n 2002, the
district’s 87 wells produced 25,121 acre-feet of water, and it purchased 16,923-acre feet.

Fisca Data
2002-03 Budget: $19,072,055
2003-04 Budget: $19,204,463
Monthly Rates:

Arcade Service Area. $41.88 (average residentid for 1" connection,
10,000 . ft. parcd, unlimited water)
$22.34 (average residentid for 34" connection,
10,000 . ft. parcd, unlimited water)
Northridge Service Area $28.61 (average residentid for 1" connection,
10,000 5. ft. parcd, unlimited water)
$26.27 (average residentia ¥4’ metered service)

The digtrict’ s written response to questions from the Grand Jury:

1. The Sacramento Suburban Water Didtrict recently adopted a new manua, which
includes gaff travel policies.

2. Staff expense reports are submitted to the direct supervisor, who, in turn, submitsthe
report to the generd manager for gpprova. The didtrict’s auditors may further examine
trave records during year-end audits.

3. Eachdirector isentitled to $100 per day for meetings or other digtrict related functions,
up to 10 days per month.
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4. Thedigrict encourages directors to attend conferences, seminars, and other meetings of
interest to the digtrict. The board has given its members the discretion to determine
which industry conferences they attend.

5. In December 2002, the district adopted a policy for directors compensation and
expense reimbursement.

6. An independent auditor completed two reports dated January 9, 2003 and March 10,
2003, which have been made available to the public.

7. Directors are not required to submit formal written reports of water industry
conferences they atend; however, alist of meetings they attend is included on the
agenda, and directors may give informa reports at that meeting.

8. Thedigtrict has adopted the Fair Political Practices Commission Code,

9. The generd manager does not receive overtime compensation.

The newly created Sacramento Suburban Water Didtrict has undergone close scrutiny by
investigative reporting in the loca newspaper, independent auditors, the newly formed board of
directors. It appears that the consolidation was difficult and sometimes painful; however,
members of the Grand Jury who met with the interim manager, the recently gppointed new
general manager and others, were impressed with their response to the auditor’ s reports and to
the new policies and procedures being implemented.

Florin County Water District

Florin County Water Didtrict in the southern part of Sacramento County serves a population of
fewer than 10,000, with gpproximately 2250 customers. The district has ten wellsto serve their
clients. Residentia accounts are not metered; al commercid accounts are metered. The
resdentid rate is $7.50 per month billed bi-monthly. The digtrict’'s annud budget isjust under a
haf million dollars, with atotd revenue for 2002-2003 estimated at $543,650.

The budgeted positions are Generd Manager, Billing Clerk/Receptionist, Office Manager, and a
Certified Grade || Digtribution Operator. The pay scale for the genera manager is $60,000
annualy. Thedigrict’'sannua payroll budget is $160,000. The board of directors consists of
five members. Board members are locd businesspersons compensated at the rate of $100 per
meeting once per month. Didtrict credit cards are used for buying smal hand tools and parts for
backhoes, trucks, and other district equipment and pumps.

The Grand Jury received a complaint regarding nepotism within the digtrict, and in fact, three
relaives are employed by the didtrict. However, the Grand Jury found no evidence that the
digrict’s operations were negatively affected by this Stuation.

The digtrict’ s written response to the questions of the Grand Jury is asfollows:
1. Horin County Water Didtrict has no written policy regarding steff travel; however, a

“travel expense report,” with expense receipts, was used to report the genera
manager’ stravel expenses for attendance to the Nationd Rural Water Association
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Conference and board mesting, of which heisamember. The Nationd Rural Water
Association reimbursed these expenses to the didtrict.

Travel records are audited by an independent auditor during the didtrict’s annud audit.
Digtrict directors are compensated $100 per meeting, with a maximum of three meetings
per month. Forin County Water Digtrict does not provide any other compensation.

A board member wishing to attend a specific conference has their request placed on the
meeting agenda and it is voted on at that time. For the past seven years, no board
member has attended any industry conferences.

The digtrict does not have atrave policy.

The digtrict does not have atrave palicy.

The digtrict does not have atrave policy.

The didrict complies with the requirements of the Fair Political Practices Commission
Reform Act concerning the acceptance of a gift or gratuity.

Florin County Water Didrict has only one management employee, the general manager.
The generd manager isan “at-will” exempt employee; he receives no pay for overtime.

Although the generd manager told the Grand Jury the digtrict had no travel policy, review of the
submitted materids did include apolicy on travel. Apparently the generd manager is not aware

of thispalicy.

Del Paso Manor Water District

The Del Paso Manor Water Didtrict is located north of the American River and amost
completely surrounded by the Sacramento Suburban Water Digtrict. The didtrict takes up
about one square mile and has 1790 resdential and commercia customers. The average water
bill for aresidentid customer is $11.15 per month. There are five members on the board of
directors. The digtrict’s generd manager earns asdary of $74,441, plus benefits.

The digtrict’ s written response to the Grand Jury’ s questions follows:

1
2.

w

o

De Paso Manor Water Didtrict has awritten travel policy.

The genera manager audits the monthly travel and meeting expenses, which are
confirmed by the annud audit.

Directors receive $200 per meeting, with amaximum of 10 meetings per month.
Upcoming mestings are presented as an item on the board’ s meeting agenda. The
board discusses the meetings and decides on attendance.

The digtrict has defined travel procedures and practices.

The genera manager audits each travel reimbursement requests, followed by full board
review at the next regular meeting, in addition to the annua independent audit.
Directors and staff are required to report on al conferences attended at the next regular
board mesting.

The board has adopted the Fair Political Practices Commission codes.

Thereis no overtime pay for management personnel.
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Board of Directors meeting reimbursement is $200 per meeting. This amount is high when
compared to other water digtricts. The reimbursement for meeting expenses through September
2002 is $9,000. The previous year's meeting reimbursement was $12,000.

The digtrict has apolicy of paying the $200 daily meeting reimbursement for one board member
only to attend a conference. Other board members attending the same conference are
reimbursed for their expenses and do not receive the $200. In fact, the 2002-2003 budget of
$17,000 for professional meetings exceeds the entire year’ s budget of $14,500 for director
fees.

Rio Linda/Elverta Community Water District

The Rio Linda/Elverta Community Water Digtrict covers 17.7 square miles and serves a
population of 13,100. The water supply and digtribution facilities consst of 11 wells and 58.82
miles of distribution mains. The didtrict pumps approximately 3300 acre-feet of water annudly
to 4300 customers. The high school and many small ranchettes within this district are on well
water. The board of directors consigts of five members elected at large. The didtrict has eight
employees. The 2002-2003 operating budget is $1,192,800. The annua sdary of the genera
manager is $96,000.

One of thisdigtrict’s unique featuresis that it is 100 percent metered. The didtrict’s 3-tier rate
structure encourages customers to conserve. The average residential water bill is about $20 to
$25 per month. Customers are hilled bi-monthly. The base rate is $13.79, plus 43 cents per
hundred cubic feet of water depending on usage. Thereis afee schedule of approximady
$4,600 to convert from private well weter.

The digtrict’ s written response to the Grand Jury’ s questionnaire is as follows:

1. Rio Linda/Elverta Community Water Didrict has a written travel policy.

2. The generd manager gpprovestrave for digtrict employees. The board reviews and
approves amonthly report itemizing each check issued for reimbursement.

3. Each director receives $100 for each meeting attended, up to a maximum of $600 per
month.

4. Directors may attend conferences of their choice. To those organizations which the
digtrict has membership, the board president gppoints annualy one director as adigtrict
representative and another as an dternate. The district only pays the expenses of the
appointed representative or alternate who attends.

5. Each director receives $100 per day when acting as the digtrict’ s appointed
representative or dternate. The didtrict paystravel expensesincurred by adirector if
expenses for the meeting are gpproved in advance.

6. Thedigtrict does not conduct a specific audit for travel expenses done; however; trave
expenses are included in the annua independent audit. The board reviews and
approves a monthly report itemizing each check issued for reimbursement. The annua
district meeting and conference budget for 2003-2003 is $6,200 for al directors and
district employees.
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7. Directors attending conferences report back to the board at the monthly board mesting.
The agenda has aregular item entitled “ Board/Committee Activities”

8. Gratuitiesare not dlowed, and the district’s “Conflict of Interest Code” reflects
Cdifornia Law regarding the disclosure of financid information, induding gifts.

9. Thegenerd manager does not receive overtime compensation. Two supervisory
employees receive compensatory time.

Findings and Recommendations

Finding #1. Didrict directors on the whole do not have financia or accounting backgrounds.
They rely on their audit reports to ensure that their district’ s operation is fiscaly sound.

Recommendation #la. Thedidrict should provide to auditors dl district policies and
procedures before an audit is performed. Auditors should verify that al disbursements made
during the year comply with the district’s procedures. The audit should include arandom
sampling of travel expense reports, including credit card usage.

Recommendation #1b. The Sacramento County Director of Finance should schedule regular,
selective reviews of digtrict audit reports for completeness and financial impact on ratepayers,
and report any anomalies to the respective water district board of directors.

Recommendation #1c. The Caifornia State Government Code Section 2609 should be
amended to eiminate Section 2609(f) providing for audits to be performed less frequently than
onceayear. The code should require dl digtricts to perform annud audits.

Recommendation #1d. The Cdifornia State L egidature should enact a Satute requiring the
State Controller to independently verify accuracy and completeness of didtrict audits.

Recommendation #2. Auditors should confirm water districts compliance with IRS rules, that
al income is being reported, that boards actively oversee payments to management, and thet all
financia records are maintained for at leadt five years.

Recommendation #3. In an effort to obtain athorough and professona annud audit, auditors
should be changed every three years.

Recommendation #4. To increase public awareness of didtrict activities and to provide easy
access to thisinformation, public water digtricts should establish and maintain aWeb site with
links to their audit report, didtrict travel policies and travel expenses.

Recommendation #5. Notices of public hearings for rate increases should be clear and
concise enabling customers to understand easily the reasons and justifications for such increases.

Finding #2. The Grand Jury finds that an electorate, kept unaware by adidrict that failsto
“givelight” to its actions, cannot properly evauate the performance of didtrict personnd. These
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voters elect boards to oversee the operation of the digrict. The board in turn hiresagenerd
manager to manage the didtrict. It is the close relationship between the board and the genera
manager that has potentid for misuse of digtrict funds. We find that the use of digtrict credit
cards may enable the misuse of didrict funds, however, it is the culture within the didtrict that
permits the abuse. Didtrict managers and board members should be aware of what is and what
is not proper. Golf at district expenseis not proper. Expensive restaurant meals charged to the
digrict isnot proper. Increasing the retirement benefits to alevd primarily given to public safety
personnel to benefit aretiring generd manager is not proper.

Recommendation#2a. These practices should stop immediately.

Recommendation #2b. Expenses submitted for reimbursement or charges on didtrict credit
cards that exceed Cdifornia State per diem alowances or that do not fal within permitted
digtrict expense policies should be disallowed, published on the district’s Web site and
discussed at the next board mesting.

Finding #3. Some written practices and policies, which vary from digtrict to district, may be
outdated.

Recommendation #3. Each didtrict generd manager and board of directors should review and
update bi-annualy practices and policies.

The Grand Jury aso finds that severd of these water didtricts are efficiently run by dedicated
people who serve the public interest well. However, it isthe opinion of the Grand Jury that
reform and consolidation of many of these digtricts would be in order.

Response Required

Penal Code Section 933.05 requiresthat specific responsesto both the findings and
recommendations contained in thisreport be submitted to the Presiding Judge of the
Sacramento Superior Court by September 30, 2003 from:

Carmichael Water District Board of Directors

Fair Oaks Water District Board of Directors

CitrusHeights Water Digtrict Board of Directors

San Juan Water Digrict Board of Directors

Sacramento Suburban Water Digtrict Board of Directors

Florin County Water Digrict Board of Directors

De Paso Manor Water District Board of Directors

Rio Linda/Elverta Community Water District Board of Directors
Sacramento County Director of Finance
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